
ANA-NY 2019 Annual Meeting Report

Name of committee Program Committee

Report details/accomplishments
* Formerly known as the Annual Meeting Committee 
* Peer Support Network (Nurses Supporting Nurses) program collaboration with Basset Medical Center. 
Currently have 15 trained ANA-NY Nurse Peer Supporters. Launch date (April, June) delayed to 
September 9th. ANA-NY brochure created and will be printed by Basset Medical Center. 
* Increase membership diversity via specialty organizations; NYNYPNO, Nigerian, & Filipino now are 
OAs. 
* Regional Engagement with OAs and virtual programs; NYNYPNO 4/3/21 Human Tra�cking.  
* Identify and Highlight free webinars; ANA COVID-19, Moral Distress, and CEI Medical Marijuana. 
* Speaker's Bureau reignited with new members and diverse topics available. 
* Annual Meeting: "Nurses A Voice to Lead" October 28-30, 2021. Huntington Hilton, Gala Awards 
Dinner October 29th. Regional OAS PNASC & NACLI donating gift baskets for ra�es. Poster Committee 
to review and select the outstanding poster for each category: Clinical, Education & Research. 
* Member Survey: The Good, Bad and Evil of Virtual Technology is a work in progress. 
* Let's Get Immunized Campaign E. Maduekwe & E. Mancuso collaborating to develop pediatric 
educational resources. 
* Program Committee highlighted in April 2021 ANA-NY Nurse.

Chair Name Elisa (Lee) Mancuso RNC-NIC, MS, FNS, AE-C

Committee Members
Michele Caliva, Paula Donaldson, Nadia Joseph, Andrea Kabacinski, Marilyn Klainberg, Seon Lewis 
Holman, Ebele Maduckwe, Jennifer Rosen and Jennifer Zuber

Board Liaison James Connelly

Number of meetings held Seven: 1/12, 2/9, 3/9, 4/13, 5/11, 6/15, 8/10 and two
scheduled 9/14, 10/12

Comments/recommendations to the Board of Directors
* Develop ANA-NY Peer Support Network collaboratively with Bassett Medical Center and launch ASAP 
to enhance visibility and obtain additional peer supporters. 
* Promote free ANA and CEI webinars/programs in a timely manner to members. 
* Use diverse virtual technology to enhance member engagement (due to limitations of social 
distancing/COVID-19). 
* Enhance communication via social media and OA outreach. 
* Actively promote the Speaker's Bureau and offer �nancial compensation to offset speaker's expenses 
(Travel).

Goals for Coming Year:                
* Establish a core of 20-50 peer supporters representing regional areas throughout the state.
* Promote the Nurse Peer Support program by reaching out to diverse clinical settings; Hospitals, LTC 
institutions, community clinics and academia. Provide personal peer support testimony via
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 informational seminars. 
*Offer seminars/webinars quarterly in collaboration with OAs.
*Enhance member engagement by providing requested educational seminars and networking 
opportunities.
*Complete Virtual Technology survey and distribute to all ANA-NY members.
* Develop 2022 Annual Meeting content reflective of current nursing issues.
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