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This year we had four categories for which we
accepted nominations.

ANA-NY Hall of Fame

Congratulations to the 2019
ANA-NY Hall of Fame Award
recipient, Dr. Jacquelyn Taylor,
RN.

Dr. Taylor's accomplishments
in research and education are
unparalleled, especially for
someone at a fairly early to early-
mid point in her career. Evidence
of her record extends from
multiple NIH grants including a
multi-million dollar R0O1, to the Presidential Early Career
Award for Scientists and Engineers, given to only two
other nurses. She has served as co-chair of the Genetics
Expert Panel for the American Academy of Nursing and
has participated on the Diversity Committee of the
American Heart Association Cardiovascular and Stroke
Nursing Council. She has received six commendations
from local and national representatives for her
commitment to healthcare in the African American
community. She was the inaugural Associate Dean of
Diversity and Inclusion at the Yale School of Nursing. The
American Nurses Association has previously recognized
her by awarding the 2018 Mary Mahoney Award,
recognizing her significant contributions to opening and
advancing equal opportunities in nursing to members of

17 minority groups. She is a Fellow of the American Heart

Association and the American Academy of Nursing. She
has an impressive publication record of over 60 articles
in the area of genomics in Black and African populations.
She is a leader and exemplar nursing scientist and
possesses incredible skills in communicating between
disciplines.

The ANA-NY Hall of Fame Award, a peer nominated
award, recognizes a member who has made a sustained
contribution to ANA-NY’s mission and to the profession
of nursing in New York State in the area(s) of nursing
practice, education, and/or research. This person may
also be eligible as a nominee for the ANA Hall of Fame
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ANA-NY 2019 Award Winners

Criteria:

e Consistent, outstanding record of leadership that
has directly affected the health and/or well-being of
those dwelling in New York State through sustained,
life-long contributions to the profession of nursing

e Recognized and respected leader in nursing and
healthcare

¢ Impact of the contribution to the nursing profession
must be at the state level at minimum and may be
at the national or global level as well

e Achievements must have an enduring value to the
profession of nursing and/or the health and welfare
of the citizens of New York State

ANA-NY Nursing Education Award

Congratulations to the 2019
ANA-NY Nursing Education Award
recipient, Dr. Larry Slater, RN.

Dr. Slater is a dynamic
educator who is a non-stop
innovator. He skillfully leads
inclusive advancement of
teaching and learning in the
classroom, builds teams for
curricular improvements,
and mentors colleagues for
professional development to successfully impact the
student experience and their readiness for clinical
practice. He is an educator and change agent. He builds
new programs and initiatives for nursing excellence,
expands mentorship and partnerships, and holds high
regard and equally high expectations for colleagues as
members of our learning community.

The ANA-NY Nursing Education Award recognizes a
nurse educator who has significantly influenced nursing
education as demonstrated by: (a) developing and
implementing innovative and evidence-based teaching
and learning strategies that meet the needs of a diverse
group of learners, (b) active involvement in curriculum
design and implementation that meets essential learning
outcomes, and (c) evidence of scholarship in the area of
nursing education.

ANA-NY 2019 Award Winners continued on page 2
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Criteria:

e At least five (5) years of full-time experience as a
nurse educator in an academic setting

¢ At least a Master’s degree in nursing

e Demonstrated evidence of significant contributions
to nursing education in areas that relate to
innovations in teaching and learning, faculty
development, and curriculum design and
implementation

¢ Acted as a mentor and role model for junior faculty
in evidence-based teaching/learning approaches;
and/or as a mentor to students, assisting them in
navigating the first stages of their nursing career

ANA-NY Nursing Practice Award

Congratulations to the 2019
ANA-NY Nursing Practice Award
recipient, Dr. Marlene McHugh, RN.

Dr. McHugh is a contributor
to improved understanding and
delivery of true palliative care.
She continues to provide care,
teach others how to provide care,
and seek out ways to further
improve her already superior
practice.

The ANA-NY Nursing Practice Award recognizes and
celebrates excellence in the provision of direct care to
patients, families, communities, and/or populations by
a nurse at any level of practice (registered professional
nurse, advanced practice nurse, or nurse administrator).

University o Vermont
H':a‘-'.L.'-|'-Z"-.I;-_.".‘u'UI:!r¢

—_— 1
Alice Hyde Medical Center _,-r "
e e A\

RNs come join our team!

Nursing leadership opportunities
Opportunities across various disciplines
Engaging and innovative culture
Competitive salary and benefits

To apply, please send resume to:
TLamay@AliceHyde.com or call 518-481-2425
To apply online: AliceHyde.com/Careers/

The recipient of this award exemplifies a high level of
compassion and expertise in the provision of such health
care.

Criteria:

e At least five (5) years of full-time experience as a
nurse clinician

e At least a Bachelor’s degree in nursing

e Demonstrated evidence of significant contribution
to improved quality of patient care

e Demonstrated evidence of
excellence in practice

¢ Modeled a holistic approach for care of both family
and patient, cultural sensitivity, and excellent
patient/family education

recognition  for

ANA-NY Scholarship Award

Congratulations to the 2019
ANA-NY  Scholarship Award
recipient, Mr. William Rosa, RN.

William is a prolific writer and
author with an extraordinary
number of publications given
that he has been a Registered
Professional Nurse for only nine
years. His much needed and
timely focus on global health has
been recognized nationally and
internationally as evidenced by his many invited keynote
presentations, awards, and achievements, including
becoming a fellow in the American Academy of Nursing
this early in his career.

The ANA-NY Scholarship Award recognizes a nurse
who has made significant contributions in the scholarship
of discovery, integration, teaching, and/or application
(Boyer, 1996). The scholarship developed in any of these
domains has to have been subjected to peer review and
disseminated beyond the local and state level.

Criteria:

e Publication of at least ten (10) peer reviewed
articles/chapters over the last five (5) years in a
specific area of expertise, with at least one (1) of the
following:

o Recognized impact of scholarship on an area
of nursing practice, education, administration,
and/or policy (e.g., change in health and/or
professional policies; influence in redesign of
academic curriculum)

o Requested as keynote speaker related to
expertise

o Publication of an award-winning book

e Demonstrated mentorship of a novice in nominee’s
area of expertise

ADVANCE YOUR
NURSING CAREER
@HOFSTRA

Choose from our diverse
graduate nursing programs:

e MS, Family Nurse Practitioner
o MS, Psychiatric-Mental Health Nurse Practitioner
e MS, Adult-Gerontology Acute Care Nurse Practitioner

¢ Advanced Certificate, Registered Nurse First Assistant
(RNFA)

e Advanced Certificate, Adult Gerontology Acute Care
Nurse Practitioner

e Advanced Certificate, Family Nurse Practitioner

To learn about these and other graduate programs, including
the new Master of Science in Cardiovascular Sciences and
Perfusion Medicine, visit hofstra.edu/gradnursing.
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2019 ELECTION RESULTS

ANA-NY Announces Results of 2019 Board Election

Nominations and Elections

Vice President and ANA Membership
Assembly Alternate to the President

Olga Kagan, PhD, RN
Great Neck, NY

Toby Bressler,
PhD, RN, OCN
Brooklyn, NY

Mary Finnin,
MSN, BSN, RN
Central Islip, NY

Joanne Lapidus-Graham, EdD, RN, CPNP, CNE
Woodbury, NY

ANA Membership Assembly
Representatives

Secretary

Linda O’Brien,
MS, RN
Ctr Moriches, NY

Tanya Drake, MSN, RN

Haverstraw, NY Devina Horton,

MBA, BSN, RN
Rochester, NY

Donna Florkiewicz,
MS, RN, CNE, CCRN-
CMC, CSC

i -at- Glenville, NY
Directors-at-Large enville, Karla Imonti, MBA,
RN-BSN, RRT-BS

Amityville, NY

James Connolly, Cynthia Quezada,

Kimberly Velez, Susan Chin, BSN, RN BSN, RN-BC
MS, RN MA, RN, NNP-BC Levittown, NY Yonkers, NY
Brooklyn, NY Wantagh, NY

)
TEACHERS

-

Join Us!

ANA Membership Assembly
Alternates

Tanya Drake,
MSN, RN
Haverstraw, NY

Leorelkys Villar,
BSN, FNP-S, RN,
RN-BC
Medford, NY

Giselle Girardi
MSN, RNC-OB
Commack, NY

COLLEGE

Attend Our Upco
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Friday, December 6, 20

Verlia Brown, MA, RN, BC
Wantagh, NY

Verlia Brown, MA, RN, BC
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j22019 at 800N
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Hiring Emergency Department & Move into management.

Critical Care Nurses

M.S. in Translational Biomedical

Level 3 Trauma Center, nestled in the
Research Management

foothills of the Adirondack Mountains.
Competitive Salary and Benefit Packages.

APPLY TODAY
UVMHealth.org/CVPHNursing |

80% online coursework =
Perfect for working professionals Mire Exteitve R g ERey

APPLY TODAY! DOGTOR OF EDUCATION-=="",
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PRESIDENT"S
MESSAGE

Light the Way as a Mentor

Elisa (Lee) A. Mancuso MS, RNC-NIC, FNS, AE-C

Throughout our lives and especially our nursing career we
can relate to seasonal changes along the way. As we embark
on our professional journey it may feel like Spring; filled with
excitement wonder and joy. Even the unknown or yet to be
discovered has an anticipatory glow. Gaining confidence and
competence in one’s nursing practice takes time. It cannot be
rushed but must simmer slowly as the summer sun. Angst is
alleviated when one can let it go and find balance between the
ideal and the real without extinguishing passion.

Fall presents a crisp, fresh ambiance as a new academic
year begins with enthusiastic students and revitalized faculty
committed to facilitate academic success and professionalism. Winter may be equated
to a more dormant stage. Perhaps a sense of complacency has settled in or a loss of
purpose and time is needed for reflection of where one has been and future directions
to be explored.

Navigating successfully during these seasons can be enhanced 10-fold with a
professional mentorship. An effective mentor is one who role models positive
behaviors, builds trust, provides support/guidance, is dependable, engaged, authentic
and attuned to the needs of the mentee. A profound responsibility requiring eclectic
and proven attributes.

| have been blessed with several mentors in the clinical arena, academia and
professional organizations. Each unique and dynamic colleague provided inspiration and
the appropriate lifeline with enough slack for me to grow personally and professionally.
They created a safe environment enabling me to take risks, embrace challenges and
cultivate innovative approaches.

| was a dry, thirsty sponge ready to absorb it all. However, | needed a reality check
and my well-intentioned but delusional goals had to be reined in. It is imperative
mentors provide an honest assessment of the mentee’s strengths and areas of
improvement while gently redirecting when they take on too much, too soon and get in
their own way.

Remaining enthusiastic and genuine throughout the relationship can be a challenge
when the union is no longer functional. Veracity must prevail with an acknowledgement
that everyone’s best interests can be better served with new partners. While this
divorce can be painful it is an exception to the norm and serves as learning experience
for all involved.

In my experiences, being a mentor is invigorating, humbling and awakens the
“energizer bunny” within. As you share your expertise reflect on what worked for
you, identify failures and missed opportunities. Empower yourself to move forward
and embrace new challenges with a fresh perspective. Next, recognize the differences
regarding current nursing issues, your mentee’s aspirations and your ability to nurture a
colleague’s professional journey.

Mentors provide a “Generosity of Spirit” which creates a dynamic duo that can
explode into a nursing tsunami positively impacting everyone in its wake. | encourage
each ANA-New York member to become engaged as a Superhero Nurse — Dynamic
Duo.

Mentor a colleague and Change the world.

DAEMEN

Assistant/Associate Professor of Nursing
(Tenure Track)

Daemen College seeks applications from exceptional leaders in nursing education for

a tenure track faculty opportunity in the Nursing Department. Rank and salary are
commensurate with experience. The anticipated start date is September 2019. The Nursing
Department provides high quality, adult student-oriented, accessible education to registered
nurses. Offerings include RN to BS program and three Master’s programs. All programs are
accredited by the Accreditation Commission for Education in Nursing (ACEN).

Assistant/Associate Professor of Nursing (Tenure Track)

Requirements include a Doctoral degree (DNP, DNS, PhD, EdD) in nursing or a related
discipline or enrollment in such program. Certification as an advance practice nurse (e.g.
FNP, AGPCNP, A-GACNP, GNP) is also required. Experience with program development,
student advisement and recruitment, distance learning and on-line teaching methodologies,
teaching and advising graduate students and in thesis/project supervision preferred.

For consideration submit CV, letter of interest, copies of transcripts and contact information
for three professional references in a single attachment to http://daemen.applicantpro.com.
Review of applicants begins immediately and continues until the position is filled.

Daemen College is an affirmative action, equal opportunity employer and
strongly encourages applications from women, veterans, people of color,

individuals with disabilities and candidates who will contribute to and support
the cultural fluency and diversity of our campus.

ANA - New York Nurse

On behalf of our members, the Board of Directors:

e Sent five delegates, five observers and one alternate to the ANA
Membership Assembly meeting and Lobby Day in Washington DC.

e Approved the 2020 Legislative Priorities recommended by the
Legislation Committee.

e Accepted the recommendation by the Bylaws Committee to
present no changes to the Governing Assembly this year.

e Revised Audit and Nominations and Elections policies as
recommended by the respective committees.

e Accepted the recommendations of the Awards Committee for:
o The 2019 ANA-NY Member Award recipients.

o Presentation of Policy and Service and Friend of Nursing
Awards in 2020.

o Creation of a new biennial Member Award beginning in 2020
for Nursing Practice-Early Career.

e Selected ED Jeanine Santelli as representative to ANAI.
e Sponsored the Future of Nursing Annual Summit in Rochester.

e Congratulated the NACLI on its 100th Anniversary and sponsored
the Gala.

e Jeanine Santelli, Executive Director, developed the Committee
Chair Orientation Guidebook which will be an excellent resource
for current and future committee members.

e ANA-NY partners with Elite Learning to provide ANA-NY members
a discount to 350 Nursing CE Courses. Visit http://www.ana-

newyork.org/

Details on all these actions can be found in the approved BOD Minutes
on the Members Only web site.

" Elite

Healthcare

A 8 BRAC. T

NEW YORK

HOSPI
Join our compassionate and dedicated staff
at Four Winds Hospital

FiNs/L Pie: Experience what it means to make a real difference.
Jaim i nuring team that uses & multidisciplinary appraach to our treatment,
3 days a week/12 hour shifts
Per Diem - ALL shift4- must be able to complete full arientation.
Tuition Assistance available after one year of employment for those pursuing
the following: Nursing, Master of Social Work, Psychiatric Murse Practitioner,
Certification in Applied Behavioral Analysis, Certification as a Credentialed
Alcohalism and Substance Abuse Counselor (CASAC), MA in Education or
MY5 teacher certification,
Competitive Salaries & Benefits

Equal Opportunity Employer

Apply online to www fowmaindshospd el com or fax resume to (914} 763-8472

800 Cross River Road Katonah, New York 10536
(914) 763-81I51 Ext. 2583
wwnt fourwindshospital. com
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FROM THE DESK of THE EXECUTIVE DIRECTOR

Jeanine Santelli, PhD, RN, AGPCNP-BC, FAAN,
Executive Director

networking offerings.

Follow usion Instagram:
' @ar?_ny2Q19

LEGISLATIVE UPDATE

By Amy Kellogg

The 2019 legislative session was scheduled to conclude
on Wednesday, June 19. However, several unresolved issues
pushed this deadline to the early morning hours of Friday,
June 21. The Senate adjourned just before 1:00 a.m., and the
Assembly worked through the night and adjourned just before
7:30 a.m. The delay to the conclusion of end of session was in
large part because the Senate, Assembly and Governor were
working to reach a deal on several priority issues. These issues
included recreational marijuana legalization and the creation of
a prevailing wage standard for construction projects receiving
state funding.

In the end, it became clear that a deal on legalizing
recreational marijuana could not be reached before the end
of the session, so the Governor and the two houses reached a compromise that will
decriminalize marijuana possession and expunge the records of those with low level
marijuana convictions. For prevailing wage, no final deal was reached. Both issues will be
back on the agenda for next session; perhaps as part of the budget negotiations.

While these issues in particular pushed the official end of session, there were a lot
of major issues addressed in the final days, and this session saw more legislation passed
through both houses than we have seen in recent history. All told, 935 bills passed
through both the Assembly and Senate. For comparison sake, in 2018, 641 bills passed
both houses, and in 2017, 606 bills passed both houses.

The large number of bills passed by both houses was in large part a result of the
Senate now having a Democratic majority in both houses, and the two houses working
to pass legislation that had previously stalled in the State Senate. Several of these
legislative items were addressed in the final weeks of session. Those bills included
a farmworkers bill of rights that will provide labor protections to farmworkers, a bill
extending the statute of limitations for victims of rape and a bill making it easier for
victims of workplace sexual harassment to bring claims.

Other bills of note that passed in the final week of session included the Green Light
legislation, which will allow undocumented immigrants to get drivers’ licenses and
insurance coverage, comprehensive rent reform which will make rent provisions for
NYC permanent and create tenant protections statewide and the Climate Leadership
and Community Protection Act, which will create a climate action council and includes
requirements to reduce the State’s carbon emissions by 85% of 1990 levels by the year
2050. The two houses also passed a bill to ban gay panic and trans panic defenses in
Court and a bill to eliminate the religious exemption from vaccine administration to
address the measles outbreak that is hitting New York especially hard.

The Governor, Senate and Assembly are declaring this to be one of the most
successful sessions ever. In addition to the items passed in the final days and weeks of
session, there was legislation passed earlier in the session codifying the Reproductive
Health Act, legislation to create early voting in New York and passage of the Dream Act,
which allows undocumented students to access financial aid and scholarships for higher
education. The passage of these legislative bills fulfills many of the campaign promises
made last year when there was the push to have the Democrats take control of the
State Senate.

While many priority issues were addressed, several issues remained unresolved.
Primary among those issues was a push to end solitary confinement in New York,
legalize gestational surrogacy, creation of automatic voter registration in New York, and

Welcome to falll The fall is
always a super busy season here
at the office. Not only are we
putting the finishing touches on
the Annual Conference. We are
also beginning the arrangements
for the 8th Annual Conference
which will be held at Turning
Stone October 22-24, 2020. We
also have been meeting with
location managers from whom
we are collecting bids for: 2021 (Long Island region), 2022
(Niagara region), 2023 (Lower Hudson region), and 2024
(Capital region). We’re looking forward to hearing from
you at this year’s conference or through our Facebook
poll regarding the expansion of our educational and

Additionally, I’'m on the road to DC for the American
Nurses Association (ANA) Lobbyists Meeting with our
lobbyist, Amy Kellogg, and our Legislation Committee
chair, Dr. Beverly Karas-Irwin; off to Kansas for a peer
evaluator visit for the Commission on Collegiate Nursing
Education (CCNE); attending the Empire State Society of com.

October 2019

Association Executives (ESSAE) Association Leadership
Academy (ALA) program as a planning committee
member; back to DC as the ANA-NY representative for
the 2019 American Nurses Advocacy Institute (ANAI);
off to Maine to visit my family and do another CCNE
peer evaluation visit; up to the beautiful 1,000 Islands of
NY for our Annual Conference; then off to San Antonio
to present for one of our organizational affiliates, the
International Society of Nurses in Genetics (ISONG), at
their 2019 World Congress; and then, back to DC with
President Mancuso for the ANA Leadership Summit. After
all of that, | need to reconnect with my abandoned and
long-suffering husband, so we’re taking a Hawaiian Cruise
to celebrate his 60th!

A big “Thank You” to all of the ANA-NY members
who volunteered at the Future of Nursing booth at The
Great New York State Fair and to those members who
volunteered as presenters of Future Nurse Leader Awards
to graduating nurses around the state. We had a record
number of colleges participating (38). As always, super-
duper thanks and kudos to my great team, Jamilynne and
Shakira. | know that members are super excited to hear
Shakira’s lovely voice when you get an ACTUAL HUMAN
answering the phone when you dial ANA-NY’s extension!
Follow my blog at ananyexecutivedirector.wordpress.

as mentioned earlier, full legalization of recreation marijuana and prevailing wage. We
anticipate that these issues will remain active, and the two houses and Governor will
seek to address them next session.

With the scheduled session now officially concluded, focus and attention will turn
to hearings on these and other topics that will be held by the Senate and the Assembly
throughout the summer and fall. There will also be many meetings and discussions
held with new members and leadership in both houses to update them on issues
of importance. The late fall will require an analysis of the upcoming 2020 legislative
session and budget process.

The 2020 legislative session should begin on Wednesday, January 8, 2020 with the
Governor’s State of the State address. However, for the past few years, the Governor
has been changing up the format and timing of his address, so we will see what he
chooses to do next year and keep you posted. The first formal day of the legislative
session will be Monday, January 13, 2020.

At the Brill Legal Group, we have been helping our clients through
criminal and disciplinary investigations for over 20 years.

'[! BRILLILEGAL GROUP;

Serving clients throughout New York State.

888-315-9841
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COMMITTEE SPOTLIGHT
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The Legislation Committee

Beverly Karas-lIrwin, DNP, RN,
NP-C, HNB-BC, NEA-BC is the
Director of Nursing Excellence,
Magnet Recognition at New York-
Presbyterian in New York, NY
assisting 11 campuses on their
Magnet initial and redesignation
journeys. Dr. Karas-Irwin is a
nurse leader with over 35 years’
experience in professional nursing
practice and nursing education.
She is a Magnet Appraiser for the American Nurses
Credentialing Center. She has authored publications
and has presented locally and nationally. Dr. Karas-
Irwin is an adjunct professor at Ramapo College of New
Jersey and Case Western Reserve, Cleveland, Ohio. She
was previously a member of the Organization of Nurse
Executives-NJ Advocacy Committee and was appointed
to the ANA-NY Legislative Committee in 2017 and Chair of
the committee in 2019.

Dr. Karas-Irwin obtained her Doctor of Nursing
Practice in Nursing Administration from University of
Pittsburgh, Pennsylvania; Master of Science in Nursing
— Adult Nurse Practitioner from St Peter’s College, NJ;
Master of Science in Health Service Management from
New School for Social Research, NYC; and Bachelor of
Science in Nursing from University of Pittsburgh. She is
nationally board certified as an adult nurse practitioner,
holistic nurse-baccalaureate, nurse executive-advanced
and inducted as a fellow in The New York Academy of
Medicine.

ATTENTION:

i "\ Marilyn L. Dollinger. DNS, FNP, RN

Dr. Marilyn L. Dollinger is the
Executive Associate Dean at the
Wegmans School of Nursing, St.
John Fisher College in Rochester,
New York. She received a BS in
Nursing from the University of
Toronto, a MS in Nursing from
Russell Sage College, a post-
master’s certificate as a Family
Nurse Practitioner from St. John Fisher College and a
Doctorate of Nursing Science from the University of
Buffalo.

Dr. Dollinger is an active advocate and lecturer for
legislative, regulatory, and health policy issues. She is
the immediate past-Chair of the Common Ground Health
Board, a regional health round table and a member
of the Lifetime Care Board executive committee.
She is also a member of several regional and state
nursing professional organization legislative and policy
committees. Dr. Dollinger is the past chair the ANA-
NY Legislative Committee and serves on the New York
Organization of Executives and Leaders Public Policy
Committee.

Catherine S. Finlayson, PhD,
RN, OCN has been a clinical nurse
at Memorial Sloan Kettering
Cancer Center for over 12 years.
She recently earned her PhD
from New York University’s Rory
Meyers College of Nursing. Dr.
Finlayson received the Doctoral
Degree Scholarship in Cancer
Nursing from the American

REGISTERED NURSES
WITH MASTER’S DEGREES

Excelsior College is recruiting

clinical adjunct faculty and clinical examiners.

The School of Nursing at Excelsior College seeks qualified adjunct clinical faculty to
administer the Clinical Performance in Nursing Examination (CPNE), the final clinical

examination for associate degree students.

Clinical examiners are responsible for one-on-one clinical evaluation of associate degree
nursing students in an acute-care hospital setting with direct patient care and simulation.

REQUIREMENTS:

* Ability to work one
weekend every
4-6 weeks for 2% days

* Master’s degree
in nursing

* Acurrentand
unencumbered RN
license for the state in
which the candidate will
administer the CPNE.

Current states are FL,
GA, NC, NJ, NY, OH, PA,
SC, TN, TX, and WI.

* Experience in teaching
and evaluating associate
degree nursing students,
experience orienting
new RN graduates, or
experience evaluating
students during clinical
performance tests.

FOR MORE INFORMATION:
jobs.excelsior.edu

SUBMIT COVER LETTER AND CV TO:

jobs.excelsior.edu/job/clinical-examiner

Cancer Society which supported her dissertation. She was
the recipient of the 2018 Oncology Nursing Society Trish
Greene Memorial Lectureship.

Dr. Finlayson holds a Bachelor of Arts in Political
Science from New York University. A Master of Science
in Urban Policy Analysis and Management from the
New School for Social Research and a BSN from SUNY
Downstate Medical Center.

Debra A. Wolff, RN, PCNP,
DNS, is President/CEO of NURSES-
Ready for the Next Step, a
business launched in 2013 to help
prepare nurses for success in the
next step of their education and
career. She also teaches online at
Empire State College. Her book,
Advancing Your Nursing Degree:
The Experienced Nurse’s Guide to
Returning to School was recently
published by Springer. During her 38-year career in
nursing, she has been a life-long learner.

Dr. Wolff earned a bachelor’s degree from SUNY
Plattsburgh, a master’s degree and certificate as a Nurse
Practitioner in Community Health from Binghamton
University, and a doctoral degree from The Sage Colleges,
where she was inducted into the Phi Kappa Phi national
honor society.

Currently she is an active member of the American
Nurses Association — New York (NY), the NY Organization
of Nurse Executives and Leaders, the Capital District
Nursing Research Alliance, the Northeast NY Professional

| _EXCELSIOR
— COLLEGE.
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Nurses Association, and the Albany Chapter of the
American Statistical Association. From 2011-2013,
Dr. Wolff was the Project Coordinator for the newly
established Future of Nursing — NYS Action Coalition.
In this capacity, she traveled throughout the state and
interacted with nurses in all areas and levels of practice.
She was the guest speaker at several nursing schools
and professional organizations as well as the co-author
and data analyst for the NYS Nursing Schools and Faculty
Report: 2010-2011.

Prior to 2010, she was the Project Director for a cancer
research project that enrolled 115 sites nationwide
and collected data on over 4,500 patients receiving
chemotherapy. She had the privilege of being the only
nurse working with this interdisciplinary, multicultural
team. She has published extensively in Cancer, Journal of
Clinical Oncology, Journal of the National Comprehensive
Cancer Network, Annals of Oncology, American Journal
of Managed Care, Academic Medicine, Journal of Rural
Health, and Clinical Orthopaedics and Related Research.
In 2010, Dr. Wolff completed a program as a certified
synchronous learning expert and, in recent years, has
been an abstract, journal, and textbook reviewer as well
as a HRSA grant reviewer.

Francine Bono-Neri is a
Registered Nurse and Pediatric
Nurse Practitioner with over 27
years of experience. A published
author and presenter, Francine is
a Director-at-Large for ANA-NY
and serves both the Legislation
and Membership Committees in
the capacity of a board liaison.
She’s an Associate Member of the

Community Supervision

suburban or rural living:

Chemung

St. Lawrence*

shift, experience and workplace location *(many at $12,000).

information and to apply.

Corrections and

Great Career Opportunities for Registered Nurses

We have openings in the following counties offering a choice of urban,

Elmira Correctional Facility (picturesque Southern Tier)

Gouverneur & Riverview Correctional Facilities (short drive to Canada)

Ulster * Eastern, Shawangunk & Ulster Correctional Facilities (hiking, fishing, casinos)

Washington ~ Washington Correctional Facility (hiking, boating, skiing, snowboarding)

Westchester*  Bedford Hills, Taconic & Sing Sing Correctional Facilities (Less than 1 hour to
NYC)

Wyoming Attica & Wyoming Correctional Facilities (waterfalls, family farms, natural beauty)

Minimum qualifications: must be licensed and currently registered to practice nursing
in New York State, AND have one year of full-time post-RN licensure clinical nursing
experience. Limited permit holders are encouraged to apply. Per diem/hourly also available.

NYS DOCCS offers a salary from $50,722 - $64,557. Additional compensation depending on

Benefits include comprehensive health insurance, including dental, vision and prescriptions.
NYS retirement system, deferred compensation plan, flexible spending plan, 13 vacation
days, 5 personal days, 13 sick days and 12 paid holidays annually.

Contact: www.doccs.ny.gov or DOCCS Personnel Office at (518) 457-8132 for more

New York Academy of Medicine, the CE and Membership
Chair for LI-NAPNAP, and a 2019 NEF Doctoral Scholar.
Francine works as an adjunct faculty member for several
baccalaureate nursing programs on Long Island, as well as
a Kaplan NCLEX-RN preparatory instructor. Francine is a
PhD Candidate at Molloy College in Rockville Centre, NY
with her research focusing on Infant Safe Sleep, health
policy, pedagogy, and the academic nurse educator.

Amy Kellogg, ANA-NY Lobbyist

Amy Kellogg’s law practice
focuses on representing a variety
of New York State professional
associations, businesses and
not for profits before New York
State Government including the
State Legislature, Governor’s
Office and State Agencies. Amy
is a former Legislative Aide to
New York Assemblywoman Helene E. Weinstein, Chair of
the Assembly Ways and Means Committee. Her practice
includes:

e Providing
services.

e Monitoring, analyzing, and reporting on the
status of pending legislation.

e Communicating clients’ positions to members
of the State Legislature, state agencies, and the
Governor’s office.

e Drafting legislation on behalf of clients.

e Researching and ensuring compliance with state
and federal lobby and election laws.

e Assisting clients with strategy regarding
the availability of and access to a variety of
government funding-mechanisms and other
programs.

lobbying and government-related

e  Advising clients regarding a myriad of government
relations compliance issues, form procurement
regulations to campaign finance laws.

Elisa A. Mancuso, RNC-NIC, MS,
FNS, AE-C

=X

For the past 35 years | have
specialized in Pediatrics, Mental
Health & Leadership. Neonatal
NP & Bereavement Counselor
worked in a Level Il NICU.

As President of  ANA-
NY, | believe | am “Paying it
Forward” to Nursing. The
importance of being active in ANA-NY is to reinforce the
essential components of the nursing profession: ethics,
accountability, compassion, critical thinking, commitment
to excellence, evidence-based practice and mentoring our
new nurses. My passion for nursing inspires me to view
current obstacles in Nursing as exciting opportunities
to embrace change by facilitating innovative leadership
and collaboration among all nurses. | am humbled and
honored to work with talented experienced and novice
nurses. It is essential that all New York nurses have a
dedicated professional organization that addresses
diverse health care issues in every possible setting while
supporting their professional development. ANA-NY
is building a community of empowered nurses and we
invite all Professional Nurses to contribute their skills
and energy to our dynamic organization and make a
difference in nursing!

In my “spare time” | love to spend time with my three
grandsons, my husband taking relaxed drives out east
with our Golden Retriever and embracing my spirituality
by teaching Sunday School and Vacation Bible School. For

The Legislation Committee continued on page 8
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ADVANCED NURSING DEGREES
FOR THE WORKING PRO{ESSIONAL

UNDERGRADUATE

Columbia Hudson Correctional Facility (antiquing, arts & collectables) PROGRAMS
Dutchess* Fishkill & Green Haven Correctional Facilities (Hudson Valley charm) * Nursing (2-yr. RN to BSN Online)
Erie Collins, Gowanda & Wende Correctional Facilities (Niagara Falls, Go BILLS) MASTER’S PROGRAMS
Essex Adirondack Correctional Facility (hiking, skiing and boating) « Family Nurse Practitioner
Franklin Bare Hill, Franklin & Upstate Correctional Facilities (North Country, 1 hour to « Nursing Management

Montreal) and Quality Leadership
Fulton Hale Creek Correctional Facility (located along the Erie Canal) * Nursing Education with
Greene Coxsackie & Greene Correctional Facilities (rural charm yet only 2 hours to NYC) a Clinical Focus
Jefferson* Cape Vincent & Watertown Correctional Facilities (1000 Islands, resort living) * Psychiatric Mental Health
Livingston Groveland Correctional Facility (State Parks, hiking, fishing) Nurse Pracie
Oneida* Marcy, Mid State & Mohawk Correctional Facilities (baseball & breweries) DOCTORAL PROGRAMS
Seneca Five Points & Willard Correctional Facilities (heart of wine country)

» Doctor of Nursing Practice
(Family Nurse Practitioner)

* Doctor of Nursing Practice
(Psychiatric Mental Health
Nurse Practitioner)

ADVANCED CERTIFICATES

* Family Nurse Practitioner
(post-master's certificate)

e Nursing and Health-Related
Professions Education

* Psychiatric Mental Health
Nurse Practitioner
(post-master's certificate)

ww.dyc.edu
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The Legislation Committee continued from page 7

the past eight years | have shaved my head and raised
over $40,000 for St. Baldrick’s childhood cancer research.

i Bassett Healthcare Metwork
Bassett Medical Center

YOU TAKE CARE OF OUR PATIENTS,
WE TAKE CARE OF YOU!

Nurses are the heart & soul of Bassett Medical Center
If you're looking for a rewarding, challenging RN career
that promotes performance, inspires success and offers a
great support system, explore the world of opportunities
at Bassett.

Located in Cooperstown, NY, Bassett Medical Center is an
integrated health care delivery system serving 8 counties
in Upstate New York. We are a progressive 180 bed
teaching facility that offers RN's the opportunity to work
in a high acuity setting with a variety of patient diagnosis.
We are a rural community hospital that offers multiple
specialty services to our patients including a Level 3
Trauma Center, Cardiac Center, Stroke Center and we

are a CTC Center of Excellence. The culture for our RN's
are one of shared governance; working together to make
decisions that affect nursing practice and patient care.

Full-time, Part-time and Per-diem
opportunities available

.w- b bisiiis d i dddds
(IR, °

Apply today!
www.bassettopportunities.org

UT000553181

DAEMEN

RN to BS

(for RNs with an Associate Degree)
| 2 Formats:

NEW Online and Hybrid

e Flexible program

e Individual faculty advisor
« © Tuition scholarships
= e Up to 90 transfer credits

Start this Spring!

Graduate Degree Programs:

Adult-Gerontology Primary Care Nurse Practitioner
Assistance with Clinical Preceptor Placements

Nursing Education

Preparing students to become certified Nurse Educators

Nursing Executive Leadership

Focus on leadership skills to manage effectively

6 \We realize that a lot of our students are working

professionals and that they have a busy schedule.

We try to make the Nursing programs as supportive

and flexible as possible. §9

— Dr. Cheryl Nosek, Nursing Department Chair

Amherst, NY | 716.839.8387 | Daemen.edu/Nursing

Susan Dewey-Hammer, RN, MN

| have been an RN for 46 years.
| devoted my entire career to
working in the field of Mental
Health and Nursing Education, |
currently am retired. | participated
in many Nursing Lobbying events
with students over the years, as
well as having the privilege of
attending the American Nurses
Advocacy Institute. Since nursing is the largest health care
profession, | think that it is essential for RN's to share their
knowledge and expertise with legislators, so that nursing can
be involved with shaping health care policies. It is my honor
to be on ANA-NY's Legislative Committee.

Diane Dwire

I was born and raised in
Camillus, daughter of Helen
and Al Myrdek, former Mayor
of Camillus in the “60‘s.” My
grandparents worked and retired
from the Camillus Cutlery.

|  graduated from West
Genesee Sr. High School in 1964,
received a Bachelor’s degree in
Nursing is from Niagara University, a Master’s in Adult
Education from Morehead State University and graduate
credits in Business Administration from Chapman College.

Prior to retiring from the NYS Department of Health
after 27 years in March 2003, | participated in the
development of the Bioterrorism Preparedness Plan and
the implementation or the smallpox plan for CNY.

| served on active duty during the Vietnam era from
1966-73 in the US Army Nurse Corps. After serving on

ANA - New York Nurse

active duty | joined the reserves and in 1994 retired from
the 376th Combat Support Hospital Reserve Unit as a
Lieutenant Colonel. | served a combined total of 24 years
in the Army reserve and on active duty.

Currently | am active in the American Legion —
Knifetown Post #1540; the Central Counties Professional
Nurses Association, serve as a member of the Council on
Legislation of the NYS Nurses Association, on the Board
of Directors of the Syracuse Metro League of Women
Voters as Treasurer, CNY NOW Board of Directors and the
Onondaga and Camillus Democratic Committees.

| have been involved in the political process since
elementary school, either working on my father’s
campaigns, other campaigns or my own. | served six years
as a Camillus Town Councilor (2001-2007).

The future of this county and the impact the political
process has on that outcome is very important to me.
Change will come through hard work and perseverance.
All politics are local and | encourage everyone to take an
active role in shaping the future.

I have used this quote below several times — it’s
simple, but says a lot:

“The future belongs to those who believe in the beauty
of their dreams” — Eleanor Roosevelt. The future is ours,
and the dream is victory in November. What could be
more beautiful?

No bio or photo available

Mel Callan, RN

Malle Mercer, RN
Kim A O’Hara, RN
Denise Rivera, RN
Donna Tydings, RN
Kenya Williams, RN
Cyndey Curran, RN

Programs designed to
et your personal and
professional goals

NE-accredited RN-BSN
equires a NYS license)
1S in Nursing Educatio

,! l{al '_ ._-!:

ordable tuition

R

SUNY EMPIRE

STATE COLLEGE
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The Legislation Committee

The ANA-NY Legislation Committee is composed of
ten (10) members appointed by the Board of Directors.
The committee (a) develops a legislative program to be
ratified by the Board of Directors, (b) implements the
legislative program adopted at the Governing Assembly,
and (c) monitors trends and developments in legislative
and governmental areas as they relate to state or national
health policy. In January, the committee hit the ground
running to begin our work.

| would like to introduce you to the members of the
committee: Mel Callan, MS, RN, FNP-BC, Family Nurse
Practitioner, Highland Family Medicine, Rochester, New
York; Susan Dewey-Hammer, MN, RN; Catherine S.
Finlayson, PhD, RN, OCN, clinical nurse, Memorial Sloan
Kettering Cancer Center, New York, New York; Beverly S.
Karas-lrwin, DNP, RN, NP-C, HNB-BC, NEA-BC, (chair),
Director of Nursing Excellence, NewYork-Presbyterian,
New York, New York; Maile Mercer, BSN, RN, CCRN,
Planned Parenthood of NYC, Kim A. O'Hara, JD, MS, RN
CNE, Long Island NY; Denise Rivera, MBA, RN, Program
Director, Project M.O.R.E. Inc. Women's Reporting Center,
Poughkeepsie, New York; Donna M. Tydings, DNP, RN,
CNS-BC, NEA-BC, Visiting Assistant Professor, St. John
Fisher College Wegmans School of Nursing, Rochester,
New York; Kenya Williams, MSN, RN, HSM, Director
of Governance and Policy, National Student Nurses'
Association, Astoria, New York; Debra Wolff, DNS, RN,
PCNP.

Assisting the committee are: Francine Bono-Neri,
MA, RN, PNP, (Director-at-Large ANA-NY), Adjunct
Nursing Faculty - The Barbara H. Hagan School of
Nursing at Molloy College, Rockville Centre, New York;
Adjunct Nursing Faculty — Adelphi University, Garden
City, New York; Nursing Faculty — Kaplan, Inc. NCLEX-RN
Instructor, Nassau County, New York; Cynthia Curran,

Earn your degree.
Be one of them.

Are you ready to take a leadership role in nursing, one that
will empower you to guide improvements in systems and

outcomes of care?

Enroll in Adelphi’s new Nurse Practitioner DNP program. Our
doctoral program will prepare you to practice nursing at its

highest level.

You will have the skills and tools that enable you to:

« Lead interprofessional healthcare teams.

« Improve systems of care to influence patient outcomes.

- Translate evidence into practice.

- Initiate change within increasingly complex healthcare

systems.

« Influence policy at the highest organizational level.

« Help prepare the next generation of nurses.

Adelphi.edu/AdultDNP

BEST

GRAD SCHOOLS

NURSING

MASTER'S DEGREE

2020

MS, RN, CNS, University at Buffalo, SON Emeritus,
Legislation Committee Chair of Professional Nurses
Association of Western New York, Buffalo, New York;
Marilyn L. Dollinger, DNS, RN, FNP, (Immediate Past
Chair), Executive Associate Dean, Wegmans School of
Nursing, St. John Fisher College, Rochester New York;
Diane M. Dwire, RN; Amy Kellogg, Harter Secrest &
Emery LLP, Attorneys and Counselors, Albany, New York;
Elisa (Lee) Mancuso RNC-NIC, MS, FNS, AE-C, (President
ANA-NY), Professor, Suffolk County Community College,
Brentwood, New York; Jeanine Santelli, PhD, RN,
AGPCNP-BC, FAAN, Executive Director for ANA-NY,
Albany, New York.

Now more than ever, registered nurses need to
increase their advocacy activity and voice in the political
landscape. We encourage you to keep abreast of local,
state, and federal political activity. We will be strategizing
ways to enhance bi-directional communication between
our committee and ANA-NY members to obtain your
timely feedback on the issues we will be sending out
for member feedback. One of our goals is to develop a
mechanism for an agile response to pressing matters that
impact nursing and healthcare.

If you have the opportunity for your art to meet
activism, you shouldn’t pass that up when it comes your
way. “Regina King

Please take a moment to view the website: https://
ananewyork.nursingnetwork.com/

Left side of page:

Policy & Advocacy

BSin 10 FAQs

Legislative Agenda (2017-2018, 2019-2020)

Memorandum of Support/Memorandum of
Opposition/Position Statements

October 2019
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Tips for your Next Job Search

Melissa Marrero MSN, RN, CWCN

Reprinted with permission from New Jersey Nurse. October 2019

October 2019

Today’s nursing job search heavily relies on online applications and networking
strategies. In larger organizations, before the recruiter, you need to get through the
recruitment assistant and the software platform to get your foot in the door. Here are
some basic tips from the recruitment perspective to help your next job hunt:

PERSONALIZE YOUR APPLICATION

The most valuable advice | received when starting my job search was that résumés
are not meant to get you a job, they get you an interview. Nurses that are looking for
a new position need to remember each job is unique, so your application and résumé
cannot be “one size fits all.” Read the job description carefully. Make sure eligibility
requirements are covered in your résumé. With hundreds of applicants, you won’t be
getting a call to double check your GPA or certifications, make sure it is clear you have
what they are asking for. Use key phrases from the job description in your résumé; this
will pull your application higher on the software match list.

HONESTY

Do not lie. It may seem like common sense, but it happens surprisingly often.
Embellishment easily shifts to falsehood. Familiarity with a language and fluency
are two different things. If you were a Customer Service Representative, do not give
yourself a new title of Vice President of Patient Experience because it sounds better.
Recruiters will be performing reference checks and background checks and eventually
you will have a conversation face-to-face where your skills may be put to the test.

STRONG REFERENCES

Ask people if they will act as a reference before you share their contact information
and let them know the jobs you have applied for and why you are interested in the
position. Be self-aware of your performance when you worked with that person; will
they say the things that a new employer will want to hear?

OPPORTUNITIES TO NETWORK

Seek out opportunities for face-to-face engagement. This does not mean show up at
Human Resources without an appointment or trying to connect to every employee on
LinkedIn! Take advantage of offerings that allow you to mingle with current employees (walk-in
career fairs, volunteer events, lectures open to the public) and strike up conversations, then
strategically build your online connections with people in the organization.

IF YOU GET AN INTERVIEW, SHOW UP OR HAVE THE COURTESY TO CALL

Interview “no shows” are on the rise; this is a huge strain on time, energy, and
resources. The recruiter you snub will remember your name the next time you are
looking for a move. Managers and supervisors all attend the same meetings and
vacancies and candidates come up in conversation quite frequently. You do not want
your reputation to include being inconsiderate or unreliable in a profession built on
trust and compassion. If you get another offer or your plans for employment change,
any reasonable recruiter will understand, pick up the phone and call!

RN to BS in Nursing *

Dual-Degree
Nursing - AAS, BS

(take the NCLEX-RN in three years)

Health Care
Management, BS *

*available online

S U“NP
- _CANTON,
1-800-388-7123 www.canton.edu

admissions@canton.edu
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Lobby Day at the State
Capitol

May 7, 2019 ANA-NY had its inaugural lobby day at the State Capitol and met with
several legislators and legislative staff to talk about important healthcare care bills.
The ANA-NY legislation committee, office staff and our Lobbyist, Amy Kellogg, with her
constituents from The Harter Secrest & Emery LLP, Attorneys and Counselors.

SUNY PLATTSBURGH RN to BS Online

Advance your nursing career!

High quality RN to BS pro-
gram at an affordable price

* Online program for max flex-
o]1118%

* No on-campus requirement

* Full- or part-time scheduling

* Complete in under 2 years if

full time
* Year round courses

* Expert advisement and clinical
\ placement
- % Prepare for grad school or new
career opportunities

Accepting applications for Spring 2020 suny.edu/applySUNY/  STATE UNIVERSITY OF NEW ¥ORK
Call us at 518-564-3124, or email at rnoption@Plattsburgh.edu FLATTS B U RG H
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RESEARCH YOU CAN USE

Integrating Education and Competency
for Safe Patient Care

Vincenza Coughlin, MS, RNC-MNN, CNE, CLC;
Tara Easter, RN, BSN, MA; Gail Geraghty, BSN,
MS, RN, CPHQ, NYU Langone Health

Introduction:

Clinical competence is a professional expectation in
providing quality patient care. Distinguishing competency
in health care is complex. Prior to this initiative no formal
process existed within the Departments of Nursing to
distinguish the methodology of nursing education and
competencies. Frequently, competencies were created
in silos, without standardization, and lacked intent of
purpose.

Formalizing a Nursing Competency Program is a
strategy that promotes a culture of continued education,
clinical competency and quality patient care.

Purpose:

The purpose of this initiative was to re-define
the Nursing Competency Program at NYU Langone
Health. Objectives were to outline the competency and
education validation process, establish ownership and
accountability for organization wide, service specific
and unit based competencies and education, as well as
provide resources to nursing leaders and staff related to
mandatory requirements, clinical skills and continued
learning. Through the development of a formal,
standardized pathway, called the Nursing Education
and Competency Advisory Panel (NE-CAP), we seek to
question what constitutes competency and how it needs
to be measured.

Method:

In December 2016, a group of nursing leadership
and staff met to evaluate the current state of the RN
competency program. We identified opportunities for
improvement by participating in several exercises which
included the comprehensive review, identification,
grouping of current competencies and state mapping.
We identified variability in the process and expectations.
In an effort to streamline efforts, we developed the
Nursing Education and Competency Algorithm (NE-CA)
and the Nursing Education and Competency Advisory
Panel (NE-CAP). The NE-CA serves as framework in
differentiating education and competencies through
standardization of practice. Utilizing the algorithm assists
in organizing and planning annual initiatives as one
time, on-going or specific to a specialty or unit. NE-CAP
serves as a vetting structure to improve collaboration
with decision making and utilizing shared governance.
Members of NE-CAP include representatives of the VSA
work group and meet on a monthly or as needed basis.

Results:

NE-CAP reviewed 157 existing competencies by use
of the NE-CA and peer review. It was determined that 55
are competencies, 61 are education and 41 are no longer
applicable. Future competencies must be presented
to NE-CAP. A guiding principle is to increase staff
accountability by defining the expectations of clinical
competence and engagement in continuing education
to provide safe patient care. A centralized repository of
the vetted competencies was created on the institution’s
intranet to provide accessibility to nursing (staff,
leadership).

Conclusions:

Utilizing NE-CA as a tool to differentiate education
and competencies clarifies required clinical skill and
knowledge for staff nurses. This is critical in evaluating
whether a proposed educational offering and/or
identified competence is needed. Using the newly
created algorithm assists in this process. In order to
optimize organizational performance our goal is 100%
completion of competencies in an effort to always
provide our patients with quality care.

References:

Graystone, R. (2018). The Importance of Nurse-Sensitive
Outcome Measurements. The Journal of Nursing
Administration, 48(11), 533-534.

Levine, J., & Johnson, J. (2014). An Organizational Competency
Validation Strategy for Registered Nurses. Journal for
Nurses in Professional Development, 30(2), 58-65.

Rizany, |., Hariyati, R. T., Handayani, H. (2017). Factors that
affect the development of nurses’ competencies: a
systematic review. Enfermeria Clinica, 27(1), 154-157.

Wagner, L. M., Dolansky, M. A., Englander, R. (2017).
Entrustable professional activities for quality and patient
safety. Nursing Outlook, 66(3). Retrieved from https://
doi.org/10.1016/j.outlook.2017.11001.

Sears, K., Godfrey, C. M., Luctkar-Flude, M., Ginsburg, L.,
Tregunno, D., Ross-White, A. (2014). Measuring
competence in healthcare learners and healthcare
professionals by comparing self-assessment
with  objective structured clinical examinations:
a systematic review. JBI Database of Systematic
Reviews & Implementation Reports, 12(11), 221 — 272.
doi:10.11124/jbisrir-2014-1605

Pijl-Zieber, E. M., Barton, S., Konkin, J., Awosoga, O., Caine, V.
(2014). Competence and competency-based nursing
education: Finding our way through the issues. Nurse
Education Today, 34(5), 676-678. Retrieved from http://
dx.doi.org/10.1016/j.nedt.2013.09.007.
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2019 Research
Fellow

Congratulations to Leorelkys Villar

The Research Fellow program administered by the
Foundation of New York State Nurses and is sponsored
by ANA-New York. This two-year commitment provides
practicing nurses with the opportunity to participate
directly with a nurse researcher coach to complete a
project of their choosing.

Leorelkys Villar of has been
chosen as the 2019 Research
Fellow. Leorelkys Villar is an
assistant nurse manager in
the 15 South Telemetry unit
at Stony Brook University
Hospital. Leorelkys received
her bachelor’s degree in nursing
from Long Island University,
and she is currently working on
her Family Nurse Practitioner master’s degree at Stony
Brook University. Ms. Villar provides leadership in her
unit and provides companionate patient care. She is an
active member of ANA and ANA-NY, as well as a member
of the Sigma Theta Tau International Honor Society of
Nursing. Ms. Villar holds multiple accomplishments
some of which are being selected as 15 South’s Nurse
of the Year for 2019, receiving the SUNY Chancellor’s
award for Academic Excellence in 2016, and obtaining
both Medical-surgical and Gerontological certifications
through the ANCC. In her time off you can find her on a
trip to her native land the Dominican Republic, reading,
painting, participating in a nursing conference, or
spending time with her friends and family.

RN’s and Psychiatric NP’s needed to work at

Residential Treatment Center located in Westchester

* RN Graduated from an accredited Nursing program. i Psychiatric NP
:Licensed as RN in NYS. CPR Certified preferred.: :NYS license and DEA
: Pediatric, psychiatric exp preferred. : +certification required.

Join us in an exciting and rewarding career! We are an innovative and award
winning charity that offers training, benefits and opportunities for growth.

Positions are located in Dobbs Ferry (Westchester County), NY. We provide a
free shuttle van from the Dobbs Ferry Train Station to the agency.

For more information and to apply go to: i
www.childrensvillage.org/em I%%%yer%t. Please thﬂ::hl lqll-ent
contact us with any questions at (914) 693-0600 =R avYirage
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Registered Nurse Opportunity

Rochester Psychiatric Center is growing. We need motivated
nurses to grow with us. Are you ready for a change?

No shift rotation
Full-time and Part-time employment

Benefits Include:
Paid Vacation, Personal Leave, and Holidays
NYS Retirement System
Deferred Compensation Plan
Major Medical Insurance/Prescription Drug Plans
Dental and Optical Plans
Enhanced Paid Educational Benefits

Call/Send your resume to:
RPC Human Resource Office
111 EImwood Avenue
Rochester, New York 14620
(585) 241-1900
Fax: (585) 241-1981

E-mail: RPC-Human.Resources@omh.ny.gov
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MEMBERS ON THE MOVE

Prof. Michele Crespo-Fierro
named NAHN 2019
Nurse of the Year

July 30, 2019

The National Association of Hispanic Nurses (NAHN) has
named Michele Crespo-Fierro, PhD, MPH, RN, AACRN, clinical
assistant professor at NYU Meyers, the 2019 NAHN Nurse of the
Year. Prof. Crespo-Fierro received the award at the NAHN Award
and Scholarship Gala during the NAHN 44th Annual Conference,
held July 16-19 in Reno, Nevada.

Prof. Crespo-Fierro directs the LEAD Honors Program at NYU
Meyers and is the founding faculty advisor for student group
Latinos Aspiring To Imagine Nursing Opportunities (LATINOS).
She is also the president elect of the NAHN New York (NAHN-
NY) chapter. Her specialty is HIV nursing, and she has published
on the care of people living with HIV/AIDS and the importance
of nursing specialization in HIV/AIDS, in addition to developing
graduate curricula in HIV care. Her dissertation explored the
cultural care needs of Puerto Rican women receiving HIV care
from nurse practitioners in New York City.

The NAHN Nurse of the Year Award is given to a nurse who has developed a creative
and innovative program, intervention, or strategy to improve the quality of healthcare
in the Hispanic community, increase the number of Hispanic nurses, or develop the
NAHN organization. NAHN Nurses of the Year have made contributions to improving the
healthcare of the Hispanic community across the life span, birth to end-of-life, in any health
care environment, and demonstrate innovation, creativity, leadership, and advocacy.

Prof. Crespo-Fierro was nominated for the award for her work sponsoring the Jorge Prada
Memorial Scholarship at NYU Meyers. The scholarship honors Jorge Prada, a NYU Meyers
adjunct in maternity nursing and past president of NAHN-NY, and provides funds for Meyers
students to attend nursing conferences and further their professional development. The first
awardee of the scholarship, Mary Avila, attended the NAHN 44th Annual Conference in Reno.

Source: h

If you are a member on the move or know a member who is on the move, and would
like to recognize them, please send the article to programassociate@anany.org.
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The DNP is the highest degree for nurses engaged
in advanced practice and those who wish to
impact the quality and standards of care.
Our program prepares you for direct care of
individuals that is truly patient-focused and
essential in today’s health care arena.

GRADUATE OPEN HOUSE
Saturday, November 16 - 1:00 p.m.

Reserve your spot today.
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Jennifer Pettis named
Alzheimer's ambassador to
New York Senator
Chuck Schumer

August 14, 2019

NYU Rory Meyers College of Nursing’s Jennifer Pettis has /=
been named an Alzheimer’s Ambassador to Senator Chuck
Schumer. Pettis, an expert on aging and healthcare, is the
associate director of the long-term care program at NICHE
(Nurses Improving Care for Healthsystem Elders) at NYU
Meyers.

“There are 5.8 million Americans living with Alzheimer’s
disease, and that number is expected to grow to 7.1 million by
2050. In short, Alzheimer’s disease is a public health crisis, and
the time to act is now,” said Pettis. “Not only do we need to find
a cure for this devastating disease, but we also need to support
those afflicted by it and their caregivers as we work toward a cure. Additionally, we
need to ensure that health systems are prepared to provide person-centered, quality
care to individuals living with Alzheimer’s.”

Alzheimer’s Ambassadors are grassroots volunteers for the Alzheimer's Impact
Movement—the advocacy arm of the Alzheimer's Association—working to develop
and advance policies to overcome Alzheimer's disease through increased investment in
research, enhanced care, and improved support. In committing to serve for a renewable
one-year term, Alzheimer’s Ambassadors are the main point of in-district contact
for a specific member of Congress for issues related to dementia and Alzheimer’s.
Ambassadors develop trusted relationships with their congressional offices to ensure
their voices are heard by policymakers.

“Importantly, Alzheimer’s is not a red or blue issue. Rather, it is a purple issue, with
strong bipartisan support aimed at funding Alzheimer’s research and programs to
support those living with the disease. | am delighted to have the opportunity to work
with Senator Schumer and his staff to address this crisis,” added Pettis.

As an Alzheimer’s Ambassador, Pettis will attend the annual Alzheimer’s Association
Advocacy Forum in Washington, DC, as well as several district meetings with Senator
Schumer’s office. She will also lead the activities of her local Alzheimer’s Congressional
Team, a group of highly engaged advocates.

Pettis, who joined NYU Meyers and NICHE in 2018, has more than 25 years of
healthcare experience as a nurse, nurse researcher, educator, and consultant working
to improve healthcare for older adults, including providing expertise to Centers for
Medicare & Medicaid Services. At NICHE—the leading nurse-driven program designed
to improve geriatric care in healthcare organizations—Pettis oversees the long-
term care program, working to develop the nursing workforce for organizations such
as nursing homes and assisted living facilities. She also ensures that NICHE’s clinical
education content and materials are consistent with national standards.

Source: _https://nursing.nyu.edu/news/jennifer-pettis-named-alzheimers-ambassador-new-york-
senator-chuck-schumer
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Community Services
FOR EVERY1

Registered Nur

Use your nursing skills to enrich the lives of people with developmental disabilities
and to help them achieve their goals!

FULL TIME AND FLEXIBLE PART TIME POSITIONS AVAILABLE

Registered Nurses working at Community Services are responsible for the
oversight of medical care including medical regimes, medical/psychiatric
conditions and routine follow-up for individuals with developmental
disabilities. RNs will also train staff in the administration of medication and
ensures compliance with state regulations.

OFFERING $2000 SIGN ON BONUS FOR SUCCESSFUL
FULL TIME CANDIDATES!!

Must be Licensed and Registered with New York State
Flexible Rate of Pay

Interested and want to know more?
Visit www.cseveryl.com to apply and for full position details.
Candidates can email resumes to recruiter@csdd.net or apply online!

EOE - M/F/H/V - Drug Free - Valuing Difference
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ORGANIZATIONAL AFFILIATE SPOTLIGHT

October 2019

ANA-NY is proud and honored to be associated
with our Organizational Affiliates.

American Psychiatric Nurses Association
- New York Chapter

American

Psychiatric

e, 8 Nurses
\ Association

Yok Chapter

Central New York Nurses Association, Inc.
(CNYNA)

Chi Gamma Chapter Sigma

A THETA TAL IMNTET

Genesee Valley Nurses Association
(GVNA)

Geneses Valley Nurses Association GVNA

International Society of Nurses in
Genetics (ISONG)

Mohawk Valley Nurses Association
(MVNA)

New York State Association of
Occupational Health Nurses

Northern Adirondack Nurses Association
(NANA)

Nurses Association of the Counties of
Long Island, Inc. (NACLI)

The Nurses Association of the Counties of Long Island

Professional Nurses Association of
Dutchess/Putnam Counties
https://pnadp.nursingnetwork.com/

&

s

Professional Nurses Association
of Dutchess/Putnam, Inc

Professional Nurses Association of
Rockland County (PNARC)

Professional Nurses Association of
Suffolk County (PNASC)

PROFESSIONAL

\R

ASSOCIATION

OF SUFFOLE COUNTY

Professional Nurses Association of South

Central New York

RUONSSHIONA! Nury o 1o itV
_”""“‘ Conitral Now Yorb

Professional Nurses Association of
Western New York, Inc. (PNAWNY)

4511 Main Street
Rear Unit

PROFESSIONAL NURSES ASSOCIATION
OF WESTERN NEW YORK

Are You A Member of a Nursing
Group that Should Become AN
organizational Affiliate?

Here are some benefits:

1. A discount on exhibiting at ANA-New York annual
meeting;

2. Attendance at ANA-New York’s annual meeting at
a member registration rate for the organizational
affiliate’s representative;

3. Right of organization affiliate’s RN liaison to
attend and speak at ANA-NYs governing assembly,
without vote;

4. A link with your logo on ANA-NY’s Website with
recognition of Organizational Affiliate Status;

5. Access to professional development opportunities
for affiliates members and staff;

6. Access to experts in a variety of nursing
specialties;

7. Opportunities to network with ANA-NY members
across New York state;

8. Access to speakers from the membership on a
variety of nursing topics;

9. Preferred sponsorship opportunities at special
events and other programs;

10. A complimentary subscription to ANA-NY’s
quarterly Newsletter for your members.

Contact programassociate@anany.org  for more

information.

o
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Chastlity Caare for Youer Family

Assistant Director of Nursing (ADON)

Neighborhood Health Center is actively seeking an Assistant
Director of Nursing (ADON). Candidate should possess a
minimum of two years supervisory experience of Staff RNs.
The ADON will support the efficient operation of the nursing
staff on the clinic floor — these duties range from planning and
evaluating nursing systems, processes, staffing schedules and
methods to ensure that patients are receiving optimal care.

Qualified candidates, please submit cover letter and

resume via email to s.joerger@nwhbchcc.org
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CONTINUING EDUCATION
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HPV Vaccination for the Prevention of Oropharyngeal Cancers

Instructions

Steps to complete independent study and receive 0.75

contact hours.

¢ Read the article below

e Complete the post
registration forms.
Mail to: ANA-NY, 150 State Street, 4th Floor,
Albany, NY 12207
$7.00 Fee for non-members. Members are free

Certificates are emailed after a passing score is

achieved.

e Learning Outcome: Upon completion of this
activity, the learner will express an awareness
of the risk factors for oropharyngeal cancers
attributed to the human papillomavirus.

test, evaluation and

The incidence of human papillomavirus (HPV)
associated oropharyngeal cancers is rising rapidly,
particularly among men in the United States (U.S.). The
Centers for Disease Control (CDC) estimates that 70% of
the 12,000 oropharyngeal cancers diagnosed annually in
the U.S. are caused by HPV with the greatest percentage
increase in men younger than 45 years of age (2018). Oral
HPV infection by high risk HPV types, particularly HPV-16,
is associated with poor oral health including gum disease
and sores in the mouth and throat. The CDC reported
that the most common HPV associated cancer in the
U.S. is oropharyngeal squamous cell carcinoma which
includes cancers of the mouth, throat, tongue and tonsils
(Mulcahy, 2018).

HPV is the most common sexually transmitted
infection in the U.S. with 79 million people infected and
14 million new cancer-related cases diagnosed each year
(CDC, 2018). This translates to 2.5% of all new cancer
diagnosed in the U.S. In fact, oropharyngeal cancer has
surpassed cervical cancer as the top HPV-associated

Medicine

cancer (Mulcahy, 2018). There are more than 100 types
of HPV and approximately 40 types spread through
sexual contact, the mouth and throat. According to the
CDC (2017), in all races and ethnicities, men had higher
rates of HPV-associated cancers of the oropharynx than
women. In addition, Black and Hispanic men and women
had lower rates of HPV-associated oropharyngeal cancers
than white and non-Hispanic men and women.

The increase in oropharyngeal cancers may be due to
a change in sexual behaviors including unprotected oral
sex. Studies indicate that white men report the highest
number of sexual partners and performing oral sex at a
younger age compared to other racial and ethnic groups
(Mulcahy, 2018). Multiple oral sex partners and smoking
are independent behavioral risk factors for oral HPV
infection. Poor oral health is an additional risk factor
for HPV infection and is associated with the presence of
ulcers, mucosal disruption, or chronic inflammation of the
oral cavity (Bui, Markham, Ross, & Mullen, 2013).

Symptoms of oropharyngeal cancer include swollen
lymph nodes, long-lasting sore throat, painful swallowing,
hoarseness, ear pain, and unexplained weight loss.
Some people have no symptoms at all. Although HPV is
so prevalent in the U.S., most individuals are unaware
of these symptoms and the long-term impact of HPV
infections.

According to the American Dental Association Council
on Scientific Affairs (2018), the HPV vaccine could help
prevent the vast majority of oropharyngeal cancers
and is associated with an approximate 88% reduction
in prevalence of vaccine type oral HPV 16/18/6/11
infections among vaccinated adolescents in the U.S. The
HPV vaccine was developed to prevent cervical cancer
and other reproductive system cancers. The Food and
Drug Administration (FDA) approved the vaccine for
children and young adults in 2006, and recently expanded

the approval for adults up to age 45 (Bayefsky & Gostin,
2019). The CDC recommends HPV vaccination for both
girls and boys aged 9-25 years. The vaccine is currently
indicated for the prevention of genital warts, cervical,
vulvar, anal and vaginal cancers in females, and genital
warts and anal cancer in men. Strong evidence exists that
the vaccine is safe and effective with greater than 90%
efficacy for anogenital HPV infections and precancerous
lesions.

Unfortunately, low HPV vaccination rates among
individuals aged 18 to 33 years translates to a low
population-level effect of the HPV vaccine (Chaturvedi
et al., 2018). Data shows that Black women had 30%
lower odds of HPV vaccine initiation than White women.
In addition, White women are more likely to complete
the three dose HPV vaccine series than Black or Latina
women (Daniel-Ulloa, Gilbert, & Parker, 2016). Research
indicates that no matter the race or ethnicity, men
reported lower levels of HPV vaccine initiation and
completion than women.

There are a number of reasons for low vaccination
rates among all individuals in the recommended age
range. Many health care professionals are not educating
their patients about HPV, vaccinations and the link to
cancer, particularly oral cancer (Arora, Ramachandra
& Squirer, 2017). According to the ADA (2018), the best
predictor of whether an individual receives the HPV
vaccine is a recommendation from a trusted heath
care professional. It is imperative that providers have
the resources to screen and educate patients about
HPV, emphasizing the importance of prevention and
vaccination before patients become sexually active.
Studies have found that many health care practitioners
are aware of HPV, but are less likely to recognize signs
of HPV related cancers. Providers with knowledge and
understanding of HPV infections and associated cancers

Master of Science

Healthcare Policy & Research

Academic Tracks In:

Biostatistics and Data Science

Health Informatics

Health Policy and Economics

Don't just study healthcare: change it.
hpr.weill.cornell.edu/study
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are more likely to recommend the vaccine than those
who are unaware of these associations (Berkowitz,
Malone, Rodriguez, & Sariaya, 2015).

Parental concerns about the HPV vaccine play a major
role in low rates of vaccination or outright refusal to
have their children vaccinated. Religious and cultural
beliefs as well as fear that HPV vaccination will promote
sexual activity among their children are cited as common
reasons for vaccine refusal (Sherry et al.,, 2018). In
addition, parents have concerns about vaccine safety and
trusting health care provider recommendations (Rosen,
DiClemente, Shepard, Wilson, & Fehr, 2017). Educating
parents and children about these sometimes challenging
issues is essential to prevent the spread of HPV infection
and associated cancers.

Nurses play a critical role in increasing HPV vaccine
uptake and series completion. As health care providers
and educators in the community, nurses are responsible
for connecting parents and children to medical
information and are seen as trustworthy communicators
between parents and practitioners. Addressing parental
concerns about vaccine safety and side effects as well
as providing information about where to receive the
HPV vaccine may increase the number of individuals
immunized. Nurses need to educate patients about risk
factors related to HPV and provide information about
prevention, including the benefits of receiving the HPV
vaccine.

Education and awareness about HPV has the potential
to diminish HPV infections and cancers, particularly oral
cancers. Providing information to parents about the
HPV vaccine’s safety, efficacy, and necessity may reduce
parental concerns, allowing them to make informed
decisions. This may lead to a substantial increase in HPV
vaccine uptake.
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Please return (all documents are required or will result

in no certificate)

- Completed Registration Form (Include e-mail
address or will result in no certificate

- Completed Continuing  Education
Questions

- Completed Evaluation Form

- Members are free, $7.00 Fee for non-members

Post-test

Registration

Name:

E-mail address:

Address

Phone number

Continuing Education Post-Activity Questions

1. HPV is the most common sexually transmitted
infection in the U.S. and is responsible for new
cancer-related cases diagnosed each year.

True

False

2. Cervical cancer remains the top HPV-associated
cancer.

True

False

3. Risk factors for oral HPV infection include:

a) Smoking

b) Poor oral health

c) Unprotected oral sex

d) All of the above

4. Which  statement accurately describes the
population at risk for HPV infection?

a) White women had 30% lower odds of HPV vaccine

initiation than Black women. Black women are more

likely to complete the three dose HPV vaccine series

than White or Latina women.

Men had higher rates of HPV-associated cancers

of the oropharynx with White men reporting the

highest number of sexual partners and performing

oral sex at a younger age compared to other racial

and ethnic groups.

c) Research indicates that no matter the race or
ethnicity, women reported lower levels of HPV
vaccine and completion than men.

b

-

5. Which statement regarding the HPV vaccine is false?

a) The HPV vaccine is associated with an approximate

88% reduction in prevalence of vaccine type oral

HPV 16/18/6/11 infections among vaccinated

adolescents in the U.S.

The Food and Drug Administration has approved the

HPV vaccine in males and females aged 9-25.

¢) Low HPV vaccination rates among individuals
aged 18 to 33 years can be attributed to a lack of
education about HPV, vaccinations and the link to
cancer, particularly oral cancer.

d) Parental concerns about vaccine safety, religious
and cultural beliefs, and fear of promoting sexual
activity play a major role in low rates of HPV
vaccination or outright refusal to have their children
vaccinated.

b

-

6. Providers should screen and educate patients about
HPV, emphasizing the importance of prevention and
vaccination once patients become sexually active.

True

False

7. Nurses play a critical role in increasing HPV vaccine
uptake and series completion by:

a) Connecting parents and children
information,

b) Addressing parental concerns about vaccine safety
and side effects, and providing information about
where to receive the HPV vaccine,

c) Educate patients about risk factors related to HPV
and provide information about prevention, and
benefits of receiving the HPV vaccine,

d) All of the above

to medical

EVALUATION FORM

1. The learning outcome(s) for this activity was met?
Yes
No

October 2019 Page 15

2. | found this activity worthwhile for my professional
practice. (If you select “Disagree” or “Strongly
Disagree,” please provide a comment below.)

Strongly Agree - Agree - Neutral - Disagree - Strongly Disagree

3. This activity will enhance my knowledge/skill/
practice as a health care provider. (If you select
“Disagree” or “Strongly Disagree,” please provide a
comment below.)

Strongly Agree - Agree - Neutral - Disagree - Strongly Disagree

4. The authors were knowledgeable about the topic:

Strongly Agree - Agree - Neutral - Disagree - Strongly Disagree

5. As a result of this activity, please share at least one
action you will take to change your professional
practice/performance.

6. Was this independent study an effective method of
learning?

7. What other topics would you like to see addressed in
an independent study?

CONTINUING EDUCATION STATEMENT:

The continuing education program
is approved for 0.75 contact hours.
The Northeast Multistate Division is
accredited as a provider of continuing
nursing education by the American
Nurses Credentialing Center’s
Commission on Accreditation.
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APNA Transition in Practice Certificate Program is available for
new nurses and new in the field of behavioral nursing.

No shift rotation
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Enhanced Paid Educational Benefits
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Nurses Educational Funds, Inc. - Two Goals -
Support of Graduate Nursing Education Through Annual
Scholarship Awards and Mobilizing a Give Back Spirit

Nurses Educational Funds, Inc., (NEF) is the largest professionally endorsed source
of scholarships for advanced nursing study in the US. The NEF mission and vision
encompass our two goals:

First: To promote leadership through scholarship support for professional nurses
seeking masters and doctoral degrees in nursing education, practice, service and
research. Second: To be the national leader in providing graduate funds for nurse leaders
in education, practice, service and research.

The need for nurse leaders is critical. NEF-funded scholars have become outstanding
faculty and deans of schools of nursing, renowned researchers, and experts in
healthcare delivery, administration, and policy — all leading change in every arena
across the country and globally. Funding scholarships for graduate nursing education
is an ongoing and challenging process that has been the key focus of NEF’s volunteer
board of directors.

If you are seeking to elevate your career by returning to school for a master’s or
doctoral degree and seek financial assistance, our annual completely online application
process at www.n-e-f.org begins on October 1 of each year and closes on February 1 of
the following year. A description of the requirements for NEF Scholarship application
follow.

About the Scholarships:

e Scholarships are based on academic performance, a personal essay, reference
letters, and validated study already in progress in graduate programs throughout
the United States.

e Scholarships are provided directly to students for their use in supporting their
studies.

e A long list of named endowed scholarships is available on the NEF website, at
www.n-e-f.org. Since 1912 over 1200 professional nurses have received a Nurses
Educational Funds, Inc. Scholarship.

e Each student’s application is reviewed and scored by two separate nurse
reviewers from NEF Board of Directors who do not consult with each other
regarding their reviews. The review scores are then tabulated by the Criteria
and Eligibility Committee nurse members for the final scholarship application
determination.

About the criteria:
e GREs are not required as part of the application process.
e Student applicants must be licensed registered nurses with a bachelor of science

NEW YORK

CHIROPRACTIC
COLLEGE

APPLIED CLINICAL NUTRITION

Become a leader in natural healthcare.

M.S. IN APPLIED CLINICAL NUTRITION

e Complete your degree in as little as two
years, 100 percent online

Prepare for a successful career in a rapidly
expanding field

Learn from faculty known as some of the
preeminent practitioners in the world

* Become an expert in science-based,
whole-food approaches to optimal health
and performance

Balance life, work and studies with our
flexible and convenient curriculum

GET STARTED TODAY
www.nycc.edu/nutrition

in nursing degree (or the equivalent requirement if an entry level Master’s
program).

e References are required from the student’s academic, employment, and
professional colleagues.

e Scholarship awards are given to students in nursing research, clinical practice,
education, and administration.

About our funding:

e Each year in spring and winter NEF sends letters to nurses, nursing schools and
colleges, medical centers, corporations, foundations, and individuals asking for
financial support for the annual scholarships.

e Our annual Fall Gala, this year scheduled for November 13, 2019, seeks
sponsorship from schools or colleges of nursing, medical centers, corporations,

Nurses Educational Funds, Inc...continued on page 19

Cape Town after presenting at the Sigma Theta Tau International Nursing
Research Congress, July 2016.

heart & mind
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RN’s, B.S./M.S. Nursing Degrees | 15-20 months
www.roberts.edu/Nursing-Degrees
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American Nurses Advocacy
Institute (ANAI)

ANA-NY Executive Director, Jeanine Santelli, was selected by the Board of Directors
to represent ANA-NY in Washington, DC at ANAI

As the most trusted and largest sector of health professions in the U.S., registered
nurses must have a voice in influencing the profession and health care. To that end, the
American Nurses Association (ANA) is committed to growing nurses' political leadership
skills formerly and informally through the American Nurses Advocacy Institute (ANAI).
Launched by the ANA in 2009, the program grooms each nurse to ultimately be an
effective advisor to their state nurses association in establishing legislative / regulatory
priorities, recommending strategies for execution in the advancement of a policy issue,
and educating colleagues about the political realities and how they too can be more
effective advocates. The program is competitive, capped at 25 participants, so each
individual can benefit optimally from the interactive sessions held in Washington, DC
as well as the ongoing mentored support throughout the year. Not including the current
cohort 228 have participated in the program, representing 42 states. The 2019 — 2020
class of 25 represented 21 states — CA, CT, DE, IA, KS, LA, MD, MI, MN, MO, NV, NM, NY,
OR, RI, TN, TX, UT, WA, WI, WV.

While in DC, nurses hear from influential nurse leaders such as long-standing
Minnesota House State Representative who campaigned for Governor in 2018,
Erin Murphy, MA, RN, FAAN; Mary Behrens, MS, RN FNP BC former Wyoming State
Legislator & Casper City Council and Mayor; and Dr. Irene Trowell-Harris, RN, Ed.D.
Major General USAF, Retired, the former Director of the Department of Veterans Affairs
Center for Women Veterans. Attendees learn about navigating the legislative process
based on the political environmental scan and messaging for differing audiences from
leaders in the public relations arena. The experience includes visits to Congressional
offices. The learning continues throughout the year with discussion of other related
topics and the ability to apply at the state level.

Each year two members are budgeted to attend, please watch for the ANAI call and
consider attending this great program.

Hospice

When time matters most

(Full-Time, Part-Time or Per Diem)

United Hospice is offering new and exciting opportunities for highly skilled,
compassionate NYS licensed Registered Nurses to join our talented team who
will provide RN care and expertise to meet the ever-changing needs of our
community-based patients as we embark on our expansion to Orange County,
NY! We will soon proudly provide Hospice Services to both Rockland and
Orange Counties!

« Clinical Educator/RN Case Manager (F/T)

« RN Case Manager, Rockland County, NY (F/T)

RN Case Manager, Orange County, NY (F/T)

RN Overnights On-Call Three (3) Nights 12:30am - 8:30am (P/T)

« RN Opportunities for Per Diem and P/T Weekdays, Evenings and
Weekends

Health insurance, 401k and Profit Sharing, generous Paid Time Off, Education
Assistance and Professional Development funding is available for benefit
eligible employees with scheduled hours of thirty (30) or more. Additional
salary enhancement for bi-lingual candidates.

To view our current openings please visit careers page on our website at

https://hospiceofrockland.org/careers/job-opportunities
Please submit a cover letter and resume to Human Resources at
recruitment@hospiceofrockland.org

Thank you for your interest in joining our talented and compassionate team
at United Hospice!

\
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In the Sp/tlight - Future Nurse Leader
Beth Bond \

Beth Bond began her nursing career after moving to NY ¥
in 2012 with her husband and two children. Finally, after a %
few years of settling in she obtained her Associate in Applied |
Science Registered Nursing degree in 2019 from Finger W
Lakes Community College (FLCC). While attending FLCC Beth !
received the FLCC Foundation Scholarship, was a member of
the American Nurses Association as a student nurse and was s, 1Y
awarded the ANA-NY Future Nurse Leader Award. &

Currently she is serving as a Registered Nurse for Rochester /rJ

Regional Health. Specifically, Newark-Wayne Community

Hospital in Newark, NY, on 2 South the Telemetry Floor. It is there that she cares for
a variety of patients, but the main focus is primarily treating patients with cardiac
diagnosis such as chest pain, rule out Myocardial Infarctions (Ml), Congestive Heart
Failure (CHF), and Acute Coronary Syndrome (ACS).

As a fitness enthusiast her love for working with cardiac patients is a no brainer.
Prior to her nursing career and during nursing school she worked as a certified personal
trainer and fitness instructor. Beth is a member of the community she serves and is
passionate in helping people achieve healthier lives. Her passion for improving cardiac
health and an overall healthy wellbeing is what continues to drive her to pursue
advancement in her nursing career and goals.

SCHOOL OF NURSING

Hunter College's School of Nursing has been a critical component of the

NYC health care community for over 50 years. The School's undergraduate
division consists of three programs leading to the Bachelor of Science
(Nursing) degree: Generic, for undergraduate students who do not have a RN
license; Accelerated Second-Degree, for students who have already earned

a baccalaureate degree in another field; and RN-BS, for those students who
have completed an associate degree nursing program and have a current
license. In addition, graduate students are enrolled in 10 specialties toward
the MS degree and DNP. The School also is a partner in the PhD in Nursing
Science program based at the CUNY Graduate Center. Hunter College's School
of Nursing is the nursing school partner for the Clinical Translational Science
Center at Weill Cornell Medical College. This partnership affords faculty with
interdisciplinary research opportunities and funding.

Open Rank Assistant, Associate, Full Professor, and Clinical
Professor Positions

Earned doctorate in nursing or related field, demonstrated excellence in
teaching and research, unrestricted New York RN license or eligibility.

Doctoral degree in nursing or related field, with a Master's degree in a
clinical specialty in nursing. Evidence as a researcher with a program of
research appropriate for rank (tenure-track); record of dissemination of
research in high-impact journals and at conferences appropriate for rank
(tenure-track); ability to use technology in research and teaching; excellent
interpersonal and communication skills; demonstrated ability to work
with students, faculty, communities, and diverse populations; involvement
with professional organizations in the discipline.

Individuals interested in this opportunity should send a letter of interest or
email, including curriculum vitae to:

Dean Gail C. McCain

Hunter College School of Nursing

425 E. 25th Street, Room 530W

New York, NY 10010 ¢ 212.396.7140
gmccain@hunter.cuny.edu
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Environmental wellness

Megan Amaya, PhD, CHES;
Bernadette Mazurek Melnyk, PhD, RN,
APRN-CNP, FAANP, FNAP, FAAN;
Susan Neale, MFA

Reprinted from American Nurse Today

This is the ninth installment in a series of articles
on wellness. You can read the earlier articles at
americannursetoday.com/category/wellness101/.

You DON’T HAVE TO GO FAR to experience nature—
it can be in your own backyard, a community park, or
walking trail. You also can venture miles from home for
hiking, waterskiing, camping, or canoeing. When you’re
outdoors, the rest of life seems to disappear. You become
“one with nature”—spiritually, mentally, and physically—
as you appreciate all the beauty this planet has to offer.
Your senses heighten as you become more aware of
your surroundings. And you may not realize it, but you're
improving your health and wellbeing. Yes, outdoor
activities, from a simple walk around the block to snow
tubing down a wintry hill, enhance your overall health.

We may not give a lot of thought to how the
environment fits into our wellness efforts, but the
environment and how we take care of it can have a huge
impact on our overall well-being.

The evidence is in

Research has demonstrated that green space, such
as parks, forests, and river corridors, are good for our
physical and mental health. In a study by Blumenthal
and colleagues, 71% of people found a reduction in
depression after going for a walk outdoors, versus a 45%
reduction in those who took an indoor walk. In a 2013
study from Roe and colleagues, gardening demonstrated
a significant reduction in subjects’ levels of the stress
hormone cortisol. And in 2016, the World Health
Organization conducted a systematic review of 60 studies
from the United States, Canada, Australia, New Zealand,
and Europe and concluded that green space is associated
with reduced obesity.

More than nature

“Environment” doesn’t mean only the great outdoors.
Your environment is everything that surrounds you-
your home, your car, your workplace, the food you
eat, and the people you interact with. Nurses’ work
environments contain many hazards, so we need to pay
extra attention to this component of our wellness. The
U.S. Department of Labor rates hospitals as one of the
most dangerous places to work. In 2017, the Bureau of
Labor Statistics reported that private industry hospital
workers face a higher incidence of injury and illness—six
cases per 100 full-time workers—than employees working
in other industries traditionally considered dangerous,
such as manufacturing and construction. In 2015, the
most common event leading to injuries in hospitals was
overexertion and bodily reaction, including injuries from
moving or lifting patients. In other words, those of us
working with patients outside of a hospital setting are
vulnerable, too.

Improve your workplace environment

The good news is that many injuries can be prevented
with proper equipment and training. For instance, almost
50% of reported injuries and illnesses among nurses and
other hospital workers were musculoskeletal, many (25%
of all workers’ compensation claims for the healthcare
industry in 2011) caused by overexertion from lifting,
transferring, and repositioning patients. Learning safe
ways to handle patients can safeguard your well-being
as well as your patients’. It may be time to review your
workplace safety standards or form a committee to
review patient-handling procedures and other safety
measures.

Of course, the people we deal with every day aren’t
just risk factors for disease and injury. Everyone brings
his or her personalities, attitudes, and behaviors,
and we can’t always avoid the stress they add to our
environment. We can, however, cushion ourselves against
stress by modifying our own behavior.

Nurse.org offers these suggestions when dealing with
a difficult patient:

e Avoid defensive thoughts. Remember, it’s not
about you, it’s about the patient. Don’t blow up at
him or her because you’re frustrated.

e Set boundaries. If someone
inappropriately toward you by swearing
or yelling, set limits by saying,
“There are certain things
we allow here, and this
behavior is not one of
them. I'll step out of the
room to give you time
to calm down.”

e Let them tell their
story. Letting a
patient tell you how
he or she got to
this point can help
reduce distress
and might give
you insight into the
behavior. Even if you
don’t agree with what
the patient says, he or
she will feel listened to,
which may be calming.

e Realign your body language.
Taking a few measured breaths
to refocus your thoughts can help you
calm down. Tension can create defensive body
language that patients may react to negatively.

behaves

Choosing to thrive

Studies show that we thrive better when surrounded
by people who support our goals and want to help us
succeed. We can’t usually choose the people we work
with, but we can consciously choose to spend more time
with those friends and family members who support and
uplift us.

And we can all contribute to making our physical
surroundings healthier, from recycling to creating a
culture of respect and gratitude. (See 6 ways you can
improve your environment.) Start with a small step to-
day—at work, at home, at school, with your family, or
by volunteering in the community—to improve your
environmental wellness.

The authors work at The Ohio State University in
Columbus, Ohio. Megan Amaya is director of health
promotion and wellness and assistant professor of
clinical nursing practice at the College of Nursing and
president of the National Consortium for Building Healthy
Academic Communities. Bernadette Mazurek Melnyk
is the vice president for health promotion, university

6 ways you can improve
your environment

When we take care of our environment, we
take care of ourselves. Get started with these
ideas:

e Reuse it. Drink from reusable water bottles and
shop with reusable bags. Glass or stainless steel
water bottles are the best options, but a plastic
water bottle works well, too—as long as you
reuse it. Reusable shopping bags cut down on
plastic bag waste. According to The Wall Street
Journal, the United States goes through 100
billion plastic shopping bags annually. Evidence
shows that they slowly release toxic chemicals
once they get in the soil. If you use plastic bags,
recycle them at your local grocery store.

e Eat local. Take advantage of farmers’ markets,
community-supported agriculture, and
restaurants that serve local foods. Most local
foods are packed with more nutrients because
they don’t have to travel long distances to
reach your plate. Locally grown food also
means less energy (fuel) is used to transport it
to your kitchen or grocery store.

chief wellness officer, dean and professor in the College
of Nursing, professor of pediatrics and psychiatry in
the College of Medicine, and executive director of the
Helene Fuld Health Trust National Institute for Evidence-
based Practice in Nursing and Healthcare. Susan
Neale is senior writer/editor of marketing and
communications in the College of Nursing.
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e Turn it off. Whether it’s a faucet you leave
running while you brush your teeth or the TV
that’s on when you’re not in the room, if you're
not using something, turn it off. You’ll save
energy and, as a bonus, you may save money in
cheaper utility bills.

e Travel light. If you can, find environmentally
friendly ways to travel-walk, ride your bike, or
take public transportation.

e (Clean green. Using natural or homemade
cleaning products is better for you, your home,
your pets, and the environment. Some items
to keep on hand include white vinegar, natural
salt, baking soda, and lemons.

e Recycle. Most communities recycle, whether
by a city-sponsored pickup route or at a drop-
off location. Learn more about what you can
recycle from your local solid waste authority.
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ANA-NY and ANA

Membership Activation Form ? NEW YORK | PANA

Essential Information

First Name/MI/Last Name Date of Birth Gender: Male/Female
Mailing Address Line 1 Credentials
Mailing Address Line 2 Phone Number Check preference: [1JHome [JWork

City/State/Zip

County

Professional Information

Employer

Type of Work Setting: (eg: hospital)

Practice Area: (eg: pediatrics)

Ways to Pay

[] Checking Account Attach check for first month’s payment.

Checking: | authorize monthly recurring electronic payments to the American Nurses Association
(“ANA”") from my checking account, which will be drafted on or after the 15th day of each month
according to the terms and conditions below. Please enclose a check for the first month’s payment.
The account designated by the enclosed check will be used for the recurring payments.

[] Credit Card

Credit Card: | authorize monthly recurring electronic payments to the American Nurses Association
(“ANA") be charged to my credit or debit card on or after the first of each month according to the
terms and conditions below.

Annual Payment

[] Check [] Credit Card

Authorization Signatures

Monthly Electronic Deduction | Payment Authorization Signature*

| understand that | may cancel this authorization by providing ANA written notice twenty (20) days
prior to deduction. | understand that ANA will provide thirty (30) days written notice of any dues rate
changes. | understand that my dues deductions will continue and my membership will auto-renew
annually unless | cancel.

Email address

Current Employment Status: (eg: full-time nurse)

Current Position Title: (eg: staff nurse)

Required: What is your primary role in nursing (position description)?
[ Clinical Nurse/Staff Nurse

CINurse Manager/Nurse Executive (including Director/CNO)
[CJNurse Educator or Professor

[CINot currently working in nursing

[J Advanced Practice Registered Nurse (NP, CNS, CRNA)

CJother nursing position

Membership Dues
Joint Membership [ Monthly = $22.17 OR [J Annual = $260

New Graduate (I Monthly = $11.33 OR [ Annual = $130
(within one year of graduating from nursing school)

Dues: $
ANA-PAC Contribution (0ptional) ... $
American Nurses Foundation Contribution ............ $
(optional)

Total Dues and Contributions...............innnnns $

Credit Card Information [] Visa[] Mastercard [_] AMEX [] Discover

Credit Card Number Expiration Date (MM/YY)

Authorization Signature

Printed Name

Please note: $49 of your membership dues is for a subscription to American Nurse Today. American
Nurses Association (ANA) membership dues are not deductible as charitable contributions for tax
purposes, but may be deductible as a business expense. However, the percentage of dues used for
lobbying by the ANA is not deductible as a business expense and changes each year. Please check with
your State Nurses Association for the correct amount.

For assistance with your membership activation form, contact ANA’s Membership Billing Department at (800) 923-7709 or e-mail us at memberinfo@ana.org

J?):: ::sotantly - ANA Customer & Member Billing
JoinANA.org PO Box 504345

St. Louis, MO 63150-4345
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Phone Fax
1(800) 923-7709 (301) 628-5355

Graduate programs include:

+ Nursing Education

« Nursing Administration with Informatics

- (linical Nurse Specialist: Adult-Gerontology Health

« Family Nurse Practitioner

+  Adult-Gerontology Nurse Practitioner

+ Pediatric Nurse Practitioner

- Family Psychiatric Mental Health Nurse Practitioner

« Dual Degree MS Nursing Administration with Informatics/
MBA Healthcare Administration

Doctoral programs include:

+ Doctor of Philosophy in Nursing (PhD) program
- Doctor of Nursing Practice (DNP) program

ONE OF THE NATION'S TOP-THREE

From NOVEF Nogane g

2017 2017 T .U .
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VALUE COLLEGES FOR THE O i i
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SECOND CONSECUTIVE YEAR.

For more information about Molloy

Em COHege College’s Graduate Nursing Program call
516.323.4000 or visit www.molloy.edu

Passionate. Purposeful.

Proud to be Puél.c.

Blaze your own path af the
State of New York's premier
public law school where access
to justice is at the heart of
everything we do.

Now ag ﬁep’ring the GF!E
prl%duﬂ '

Ueidversity at Bufialn

Y5 | school of Law

law.buffalo.edu
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foundations, and individuals at varying levels:
$50,000, $25,000, $10,000, $5,000, $2,500, and
$1000. NEF Gala Reception tickets are $100.

e NEF Gala Sponsors will be acknowledged on the
invitation, on the Gala Program, and during the
Gala, November 13, 2019.

Nurse Philanthropy:

As professionals, we can also be philanthropists, while
helping others understand the need for philanthropy.
Nurses Educational Funds, Inc. will only continue to be a
successful graduate nursing scholarship provider if we
can mobilize a give-back spirit among our colleagues.
Individual nurses can give as part of their legacy. Nurses
are essential to their communities and health care but
need to help their communities understand their vital
health care delivery contributions. It is imperative that
NEF continue to expand the number of graduate nursing
scholarships if we are to facilitate and sustain nursing
faculties, nurse researchers, and nursing leaders. With a
give-back spirit nurses can greatly contribute to graduate
nursing scholarship support.

For further information, see our web site at: www.n-
e-f.org or contact our Executive Director, Jerelyn Weiss,
at: jweiss@n-e-f.org, (917) 524-8051, Nurses Educational
Funds, Inc., 137 Montague Street, Ste. 144, Brooklyn, NY
11201

Resources:

Jerelyn Weiss, Executive Director

Susan Bowar-Ferres, PhD, RN, NEA-BC, President of Nurses
Educational Funds, Inc., April, 2012- April 2017.

Bowar-Ferres, S., Fitzpatrick, M.L., McClure, M.L. (2014,
October). One hundred years and still counting, The
story of NEF: yesterday, today, and tomorrow. Nursing
Administration Quarterly, 38, (4) 303-310.

Nurses Educational Funds, Inc.

NOW

HIRING

SCRUB
NURSES

Earn as much as $36 per hour, no parking fees.

The OR Scrub Tech/Scrub LPN Registry Program at Oswego Health
can help you achieve these goals, and more. We realize that many
healthcare professionals may have benefits available to them already,
S0 we have added the cost of benefits to the base salary of staff
who chose this total compensation program. The greater
your commitment, the higher your rate.

Apply today at: oswegohealth.org

i NEW YORK
STATE OF
OPFORTUNITY.

-

Kirby
Forensic
Psychiatric
Center

+ ENHANCED SALARY DIFFERENTIALS «
Registered Nurse Opportunity

Office of
Mental Health

APNA Transition in Practice Certificate Program is available for
new nurses and new in the field of behavioral nursing.

No shift rotation
Full-time and Part-time employment
o Benefits Include:
Paid Vacation, Personal Leave, and Holidays
NYS Retirement System
Deferred Compensation Plan
Major Medical Insurance/Prescription Drug Plans
Dental and Optical Plans
Enhanced Paid Educational Benefits

© © 0 o0 o o

Call/Send your resume to:
KFPC Human Resource Office
600 East 125th Street
New York, NY 10035
(646) 672-6767
Fax:(646) 672-6438
E-Mail: omh.sm.mapc.mapchr@omh.ny.gov
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Explore Nursing
Excellence af
Mather Hospital

Mather Hospital is
recognized as a Magnet-
designated hospital by
the American Nurses
Credentialing Center.

It has also earned 13 consecutive "A”

TAKE YOUR NURSING CAREER
TO THE NEXT LEVEL

MAGHNET
ACCRGNITED

DEGREE PROGRAMS
Bachelor of Science in Nursing - ONLINE

(For RNs with an associate degree)

Master of Science
« Family Psychiatric Mental Health
Nurse Practitioner (FPMHNP)

« Family Nurse Practitioner (FNP)

Doctor of Nursing Practice (DNP) - ONLINE
« Family Psychiatric Mental Health
Nurse Practitioner

« Family Nurse Practitioner

o Pediatric Nurse Practitioner

UPSTATE

MEDICAL UNIVERSITY

CERTIFICATE PROGRAMS
Post Master’s Advanced
Certificate

« Family Psychiatric Mental
Health
Nurse Practitioner
(FPMHNP)

« Family Nurse Practitioner
(FNP)

¢ Nurse Educator

COLLEGE OF NURSING
For more information: admiss@upstate.edu | 315-464-4570
www.upstate.edu/con/admissions | 766 Irving Avenue, Syracuse, NY

ratings in patient quality and safety from

The Leapfrog Group.

RN Orthopedic Coordinator
Full-time — 8:00am-4:00pm

Duties:

The primary responsibilities for the
Orthopedic Coordinator include

but are not limited to, the tracking,
monitoring and facilitation of the Total
Joint Replacement patient through-
put from PST through inpatient stay.
Qualifications:

Licensed and currently registered

to practice Professional Nursing

in New York State. BSN Required.
Master’s degree in Nursing, Business
Administration or Health Care
Administration preferred. Orthopedic
Nursing Certification preferred.
Certification required within 18
months of employment. BLS required.
Minimum of 3 years clinical nursing
practice in orthopedic nursing.

Marie Mulligan PhD, RN, CNOR, NEA-BC,
CNO Vice President for Nursing
“Please join us and our humanistic approach to
nursing at Mather Hospital - Northwell Health.”

Registered Professional Nurse, OR
$15,000 sign on bonus

Full Time — 7:00am-3:00pm *On-Call Required*
Weekends, Holidays

Qualifications:

Licensed and currently registered to practice
Professional Nursing in New York State. BSN required.
CPR certification required. Previous experience

in an acute care hospital is preferred. Previous
Operating Room experience preferred. Two years
Operating Room experience required to be eligible
for a $15,000 sign on bonus. CNOR preferred.
Registered Professional Nurse,
Imaging Services

Part-time (2x7.5hrs/wk) — 7:30am-3:30pm
Weekends, Holidays

Qualifications:

Licensed and currently registered to practice
Professional Nursing in New York State. BSN
Degree required. BLS, ACLS and PALS certification
required. Critical Care experience required.
Previous experience in Radiology preferred.

Mather Hospital provides equal employment opportunity and treats all employees equally regardless
of their age, race, creed/religion, color, national origin, alienage or citizenship status, sexual
orientation, military or veteran status, sex/gender, gender identity, gender expression, disability,
genetic information or genetic predisposition or carrier status, marital status, partnership status, victim
of domestic violence, or other characteristics protected by applicable law.

Add a
F

. |
b |

Mather Hospital
Northwell Health:

To join our team and learn more
about our opportunities, please visit:

www.matherhospital.org/careers

Contact Lisa Becker
(914) 740-6756

ll} YOU COULD EARN
SYOURES IN NURSING

Monroe College understands the care and dedication

necessary to grow as a nursing professional.

We offer Registered Nurses who graduated from
an associate degree or diploma-granting nursing
program the opportunity to earn their Bachelor of :
Science, Nursing Program in as little as 11 months. Most of
this program is offered online with only one day per week in
the classroom. In addition, the flexible clinical opportunities
are designed specifically to fit around your work schedule.

For information, visit www.monroecollege.edu/nursing

Lbecker@monroecollege.edu

MONROE

LET'S FIND OUT WHO YOU CAN BE

Master of Science in Nursing

Family Nurse Practitioner

Master of Business Administration

Health Care Management

Contact us and learn how you can advance your leadership role in nursing
and management with a graduate degree from Mount Saint Vincent.

6301 Riverdale Avenue, Riverdale, NY 10471

AKE THE

EXT STEP
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